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§ 220.29 Equal employment oppor-
tunity. 

(a) Where a covered air carrier is 
under an equal employment oppor-
tunity requirement, the covered air 
carrier shall, to the extent possible, 
satisfy this equal employment obliga-
tion by hiring qualified designated em-
ployees. 

(b) Where a covered air carrier is 
under an equal employment oppor-
tunity requirement and cannot satisfy 
such requirement by hiring from the 
pool of qualified designated employees, 
the carrier may meet its equal employ-
ment requirement by hiring non-des-
ignated employees. Provided, however, 
That this provision shall not change or 
reduce the responsibilities of carriers 
in regard to the hiring procedures re-
quired by §§ 220.21, 220.22, 220.23, and 
220.24.

Subpart D—Designated 
Employees’ Responsibilities

§ 220.30 Designated employees’ respon-
sibilities. 

It is the responsibility of each des-
ignated employee to: 

(a) Make application to any covered 
air carrier for whom the designated 
employee desires to work in the time 
and manner required by such carrier. 

(b) To insure that an application pre-
viously submitted to a covered air car-
rier which currently lists a vacancy is 
in an active status so as to be consid-
ered for such vacancy; 

(c) To provide a copy, if requested, of 
the notice of rights to a potential em-
ploying air carrier; and 

(d) To retain the original notice of 
rights for future use.

Subpart E—Department of Labor’s 
Responsibilities

§ 220.40 Comprehensive job list. 
(a) The Secretary shall establish a 

Center to maintain a comprehensive 
listing of all vacancies listed by air 
carriers in accordance with §§ 220.22 and 
220.23. 

(b) The Center will be accessible by 
telephone throughout the United 
States to facilitate the listing or modi-

fying of vacancy information by air 
carriers. 

(c) The Center shall provide an air 
carrier with an identifying number for 
each vacancy listed on the comprehen-
sive listing. 

(d) The comprehensive listing shall 
be compiled, published and distributed 
to each local office of the State Em-
ployment Security Agencies on a peri-
odic basis as determined necessary by 
the Secretary, and it shall be distrib-
uted to such other individuals or orga-
nizations as may desire to receive cop-
ies thereof in accordance with criteria 
established by the Secretary from time 
to time.

§ 220.41 List of protected employees. 

The Secretary shall establish and 
publish a list of protected employees as 
reported by covered air carriers under 
§ 220.25. A copy of this list shall be sent 
to all covered air carriers as soon as 
available.

Subpart F—Administration

§ 220.50 Effective period of the pro-
gram. 

(a) Beginning date. (1) The require-
ments set forth in this part shall be ef-
fective thirty (30) days after publica-
tion in the FEDERAL REGISTER.

(b) Ending date. This program and 
these regulations terminate on the last 
day of the effective period. 

(c) Nothing in this part shall affect 
the rights and duties of protected em-
ployees and covered air carriers under 
the Act prior to the effective date of 
this part.

§ 220.51 Disclosure of information. 

The Department of Labor shall make 
available to covered air carriers and to 
designated employees or their author-
ized representatives, all reports, cer-
tifications, or lists collected under this 
part, to the extent permitted by the 
Privacy Act (5 U.S.C. 552a) and the De-
partment’s regulations issued pursuant 
to that Act (29 CFR part 70a).
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